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Analysis, opinions and recommendations contained within the report are designed to help our clients make informed decisions promptly based on the comprehensive
collection of information and judgment. The information and statistical data herein have been obtained from sources believed to be reliable, but the accuracy and
completeness of the information are not guaranteed. TrendForce(Z2F5F:1% H& {7775 PR /3 &]) makes no guarantee, representation of warranty and accepts no responsibility
or liability as to its accuracy or completeness. The information and analysis In the report constitute judgment as at the date of this report and are subject to change without
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modified, copied, republished, reprodﬁced, displayed, transmitted or distributed in any form without prior written consent from TrendForce (*ﬂ%ﬂ%%{ﬁﬁ IKEQ}%) .
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